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Our Mission

80%38%only of persons with a 
disability are 
engaged in 
community 
activities like 

sports, arts and  
volunteering.

38% 80%

Through support, challenge, and opportunity, Triangle 
empowers people with disabilities and their families to 
enjoy rich, fulfilling lives. We are committed to helping 
the world realize that we are all people with ability.



Our Mission

According to the US Department of Labor in September 2015

Employment rates for 

65%

17.5%

individuals 
without
 and with 
a disability.

of individuals with a 
disability who have not 
entered the workforce 
before graduation have 
difficulty acquiring 
sustainable employment.

80%

The statistics tell us that people with disabilities are disproportionately underemployed and unengaged in their 
communities. Unfortunately, people with disabilities are often overlooked, and lack the same opportunities that 
may be granted to others. Triangle staff work day in and day out to improve these statistics by promoting equality 
and establishing promising futures for every individual, regardless of disability.

80%



Dear Friends, 

I am proud to present our 2016 Annual Report and celebrate our 45th 

year of providing infinite possibilities for people with disabilities. In the 

past year, we have helped over 3,700 individuals from 105 communities 

across New England to gain employment, develop leadership skills, and 

lead safe and active lives. It is exciting to see just how far we have come 

in 45 years. 

In 1971, Triangle was a humble operation serving five individuals with the support of just one paid employee. We 

were established at the beginning of a political and social movement which called to recognize the rights of all 

people, regardless of disability. Since our founding, Triangle has remained a strong advocate for the disability 

community and we are committed to providing the support, challenge, and opportunity that people with 

disabilities need to lead independent and dignified lives.

I am proud to say that with the help of our committed staff and dedicated community partners, Triangle has 

surpassed our job placement goal in FY16, placing 234 individuals in community employment. I look forward to 

strengthening and expanding our programs and services to provide even more opportunities for those we serve. 

Whether you are a long-time ally or a new supporter, we are excited to partner with you. Together we can provide 

infinite possibilities for people with ability.

Warmest Regards, 

Coleman Nee

Chief Executive Officer, Triangle

 A Letter from our CEO

Here at Triangle, we believe that everybody has the right to be 
placed in competitive employment if that’s what they want, 

regardless of the nature of their disability and how much work 
it might take to get them there.

“ “
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2005Dr. Philip Conti and 

Harry Ableson met and 
decided to turn the 
Linden Congregational 
Church into Malden’s 
first ever workshop for 
individuals with 
disabilities. The 
endeavor was called 
Project Triangle.

Duncan Cromstock 
joined Project Triangle 
as its first Director. 
With one paid staff 
member, one run-down 
old church, five 
program participants, 
and $8,000, Project 
Triangle opened its 
doors.

Triangle opened its first 
residence at 107 Oliver 
Street. The residence 
housed 6 young men 
and women who lived in 
a family environment 
with their host parents, 
Mr. and Mrs. Lomastro.

Triangle moved into its 
new building at 239 
Commercial Street. The 
new spot could now serve 
150 individuals and 
provide spot welding and 
electronic training, as well 
as increased physical and 
psychological therapy.

Triangle turned 
the old church at 
146 Lawrence 
Street into a 
brand new 
residence and 
nine adults 
moved in.

After the 
expansion, 
Triangle
re-opened its 
building at 420 
Pearl Street, 
which today 
serves as our 
headquarters 
and houses many 
of our programs.

School-to-Career 
(STC), formerly 
School-to-Work, was 
launched. Triangle’s 
STC programs in 
Malden and 
Randolph help youth 
with disabilities 
achieve their career, 
education, and 
personal goals. 

Ablevision, 
Triangle’s media 
company 
scripted and 
produced 
entirely by 
people with 
disabilities, was 
launched and 
its first episode 
premiered.

Empowering People for Inclusive 
Communities (EPIC), a leadership 
program for youth with disabilities, 
joined Triangle.

Triangle launched the 
IMPACT:Ability initiative which 
empowers people with 
disabilities and the organizations 
that serve them to prevent abuse. 

IMPACT:Ability has become a 
national model in the disability 
community for abuse prevention, 
the only program that works with 
individuals, service organizations, 
and schools to improve their ability 
to identify and respond to abuse.

EPIC launched the Service 
Warrior program which 
recruits a team of youth 
with disabilities to 
commit to one year of 
community service and 
leadership development in 
the city of Boston.

Sara Henderson and Brian 
Glenney created the 
Accessible Icon and Triangle 
became the icon’s official 
home. The icon aims to 
transform the current 
International Symbol of 
Access that is seen on 
parking spaces into an 
image that better reflects 
the active, engaged role 
that people with disabilities 
play in society. 

Triangle launched 
Community Choices, 
a community-based 
day support 
program that 
encourages a culture 
of independent 
living and health and 
wellness for people 
with disabilities. 

Triangle shifted its focus 
from sheltered work to 
competitive employment. 
We ceased the expansion 
of our work floor, instead 
preparing our participants 
to apply for jobs in the 
community and providing 
the support they need to 
retain jobs and advance 
their careers.

Triangle begins 
transition to a 
community-based 
model, aiming to 
serve individuals 
in the communities 
in which they 
reside.

IMPACT, a 
program that 
teaches 
solutions for 
active and safe 
living, joined 
Triangle. 

Triangle started as an unknown project providing employment for five 
people with disabilities in a rundown building. Today, we are a nationally 
recognized organization that serves over 3,700 individuals each year. 

Our Story
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Our Success Stories

When Leandro joined the Triangle community in 2013, it was 

immediately clear that he was a person with drive and potential. 

Within just 8 months of working with Triangle Salem’s employment 

program, Leandro had secured his first competitive position. While 

the job was only seasonal, Leandro was fully dedicated to his work, 

and he used this experience to propel himself forward. He took 

advantage of the work and training opportunities available through 

Triangle Salem and was able to parlay those experiences into another 

seasonal job in the community. His employer recognized Leandro’s 

excellent work ethic and hired him as a full-time staff member at 

Party City. He worked there for more than one year and a half as a 

valued part of the team.  

During this time, Triangle itself went through a transition, shifting focus away from sheltered work and into 

community-based employment. Leandro was resourceful once again, taking full advantage of the new programs that 

Triangle offered. 

Over the next six months, Leandro continued his community employment while working at other off-site locations. 

Throughout this period, he met with his employment specialist and applied to every theater within a reasonable 

commuting distance. In July of 2015, Leandro received an offer of employment at Revere’s Showcase Cinema—known 

as the city’s “Cadillac” of theaters. Leandro continued working at Party City throughout his transition into a career at 

Showcase Cinema. After settling into his new position, Leandro decided to devote all of his time to the movie theater. 

With the support of Triangle’s resources, Leandro’s hard work and dedication paid off. Now he is building a career he 

is passionate about in a field he loves. 

Currently, Leandro is working with staff at Triangle in pursuit of a driver’s license. We are looking forward to continuing 

to support Leonardo in all of his career and life goals and we are excited to see where this next step will take him.

Leandro

Leandro began to hone his professional 
skills with his sights set on his dream 

job: working in a cinema.



Our Programs

At Triangle, we believe that every person 
has the right to lead a healthy and 

happy life. Whether that means working 
toward independent living, having a 

successful career, becoming involved in the 
community, or any other personal milestone, 
Triangle gives people with disabilities 

the tools they need to succeed.
Read on to learn more about how Triangle’s 

innovative services ensure that each 
individual achieves their personal 

and career goals.



Our Programs

School-to-Career (STC)

Career and Community Access (CCA) equips individuals aged 18 to 29 with the career exploration 
experiences and community living skills they need to enjoy more independent lives. On any given day, CCA 
participants might be on the Orange Line learning the MBTA, in a local kitchen making lasagna, or on the sales 
floor at Marshalls learning to provide excellent customer service.

STC partners with students and recent graduates aged 16 to 26 to help them map out their careers, expand their 
experience through community internships, and ultimately secure competitive employment. We work hard to 
help our students find jobs that they are passionate about, and we provide the support and coaching they need 
to thrive at work. 

Community Choices & Community All-Stars

These learning communities are designed for people who are focused on living fun, active lives, engaged in 
local culture. In the morning, our crews might go on a tour at the Museum of Fine Arts or learn about seasonal 
vegetables at a community farm. In the afternoon they may go to a Roman Music Therapy class or wrap 
up the day with yoga.

Transition Services

Career and Community Access

Life Services



Our Programs
Job Placement Services

We work one-on-one with job-seekers to help them start and 
advance promising careers at companies like Clarks, Dockside 

Restaurants, Jiffy Lube, TJ Maxx and Lawrence Memorial 
Hospital. We help professionals looking to re-enter the 

workforce, individuals striving to secure their first job, or new 
hires who need a little extra coaching at work. 

Our Career Pathways program connects youth and adult 
career-seekers with credentialed training and provides the 

comprehensive support they need to thrive in growth industries 
like Allied Health and Food Service. We work with organizations 
like American Red Cross and Bunker Hill Community College to 
train Certified Nursing Assistants and Food Preps. Through this 

program, we are able to guide individuals on a path to a 
successful career in a field of promising opportunities.

We coach job-seekers, in small groups or individually, 
providing them with the skills and services they need to work 
successfully in the community. Clients who need additional 
support once they are employed have the option to receive 

supplementary service, including follow-up meetings or 
specific trainings from our career counselors. We’re proud to  
partner with companies like Bluefish Property Group, Boston 

Retail, Malden Department of Public Works and others who are 
committed to employing people of all abilities. 

Career Services

Career Pathways

Employment Supports



EPIC
Our Programs

EPIC Service Warriors 
The Service Warriors are leaders with disabilities, ages 16-23, who dedicate a year of their life to discovering 
greatness through service. They partner with organizations like Boston Parks and Recreation, Community 
Servings, and City Year to make an impact on the community. They also develop their leadership skills by 
exploring disability history, learning the importance of voting, and expressing leadership through the arts. 
This past year, the Service Warriors completed over 1,655 hours of community service. 

Boston Serve
Boston Serve is an all-day serve-a-thon where the EPIC Service Warriors lead teams of corporate and 
community volunteers who want to make a difference for Boston Public Schools. In November 2015, over 150 
community and corporate partners joined us for Boston Serve to repaint the Roger Clap Innovation School in 
Dorchester and make a difference for its students.

EPIC Community Trainings
Our inclusive training teams offer individuals with and without disabilities the opportunity to explore topics 
like ableism, disability, and inclusion. We are honored to work with so many schools, companies, nonprofits 
and youth groups to create a more EPIC world. 

EPIC Youth Support Groups
Leadership skills and friendships are gifts that grow over time. EPIC partners with the Multi-Cultural 
Independent Living Center of Boston (MILCB) to offer three monthly youth support groups: EPIC Youth Nights, 
QueerAble, and the EPIC Alumni Group. These meetings offer a safe space for youth to have challenging 
conversations and cultivate supportive relationships.

                           (Empowering People for Inclusive Communitites) is a program 
dedicated to challenging societal perceptions about people with disabilities by 
teaching leadership and self-advocacy skills to youth. By bringing people with and 
without disabilities together to discuss ableism and inclusion, EPIC is fostering a 
more connected, mindful community.

Image by DisabilityImages

Image by DisabilityImages



Our Programs

Monika shared her experiences during her speech at the 

2016 Honoring Young Leaders Event

Monika Masszi joined the Triangle community during high school as a participant in our STC program. Through STC, 
Monika was able to secure a position at Walgreens, where she still works today. While Monika enjoyed employment, she was

 interested in engaging with her community in a more direct way. After hearing about EPIC through Triangle, Monika applied to be a 
Service Warrior. Monika spent a year completing service projects around Boston as a member of the 2015-16 team and has since 

chosen to continue her EPIC journey as a Service Leader. 

“My name is Monika Masszi. I am 24 years old and a 

graduate of the Northeast Vocational Technical School. I 

have a learning disability. Due to my disability it takes me 

a little longer to understand and share information. 

During my time at Triangle, I saw other people with the 

EPIC logo on their shirts. I wanted to know who these 

“EPIC” people were! So I went to the office and asked them 

questions. They said EPIC is a program for people with all 

types of disabilities       some you can see, and some you 

can’t. EPIC has youth in wheelchairs, with autism, and 

some with learning disabilities like me. They told me that 

EPIC Service Warriors go out and volunteer in the 

community, traveling around Greater Boston. 

I ended up joining EPIC as a Service Warrior! We had to 

wake up early and on time. We had to bring  everything 

we needed for each day, too, like our uniforms and our 

handbooks. We had to portray EPIC leaders as organized, 

strong, and powerful in our community.

I enjoyed our service days, especially painting the 

disability pride murals with my teammates. I was also 

able to participate in Boston Serve. It was through 

Boston Serve that I realized that one of my strengths is 

helping other people get the job done. 

To the new Service Warrior team–I hope you can learn 

as much as we did. There will be things that feel 

uncomfortable or scary to you, and things that seem 

too hard. But stick with it and give everything your best 

try. Keep a positive attitude and you will definitely have 

an EPIC year!”

Image by DisabilityImages
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At EPIC, I learned a lot, but the 
most valuable thing I learned 
was the importance of getting 

out in the community. For 
everyone I met, I taught them 

something, and they taught me 
something back.



Our Programs

IMPACT offers self-defense classes that are open to the public. We also offer customized 
abuse prevention, self-defense, assertive communication,and conflict de-escalation 
programs to schools, disability service organizations, community groups, businesses, 
human service agencies, as well as domestic violence and sexual assault survivors.

At IMPACT we believe everyone has the right to be safe and the ability to 
protect themselves. Our self-defense programs give people the skills to stay calm 
and focused in unsafe situations. Our abuse prevention programs give schools, 
disability service organizations, and communities the tools to develop policies 
and expectations that keep everyone safe.

In FY16, IMPACT held 394 classes 

and taught 2,290 students 

how to protect themselves and 

respond to and report abuse.

After merging with Triangle,  IMPACT became even more aware of the growing problem of 
abuse against people with disabilities.  IMPACT teamed up with Triangle in 2010 to write a 
grant to the Robert Wood Johnson Foundation to launch IMPACT:Ability, a comprehensive 
and inclusive abuse prevention program. 

children 3%

teens     68%

adults  29%



 

Abuse is not inevitable. We all have the ability to stop it.

Empowering People with Disabilities and Communities to Prevent Abuse

Leaders like Patty Create Safe Communities for Others.

Patty had a job and a home she loved.  One night a man she 
thought was a friend raped her.  Patty hid in her bathroom while 
others made decisions about her safety.  Patty was forced to leave 
her job, move into a group home, and attend a day program she 
didn’t choose.  People who cared about patty took away her 
freedom and her choices.  They thought it was for her own good.

Patty learned how to speak up for herself.  She now lives in her own 
apartment, has a job she loves, and serves on the IMPACT:Ability 
Steering Committee.  Patty is one of many people with disabilities 
who help lead IMPACT:Ability.  

IMPACT:Ability gives people the skills to stop abuse and live the 
lives they choose. 

People with Disabilities learn to 
Protect and Stand Up for Themselves.

■ Hands-on self-defense and self-advocacy training
■ Self-protection strategies for situations that involve 
  strangers and familiar people
■ Reporting unsafe situations to trusted people

Teachers and Service Providers learn to Recognize Abuse

■ Understanding Abuse
■ Responding effectively to abuse reports
■ Creating environments where safety and opportunity are       
  the norm

Organizations Develop Policies and Practices that 
Prevent Abuse

■ Agency leaders establish clear policies for reporting abuse     
  and protecting whistleblowers from retaliation
■ Abuse Prevention Leadership Teams create a culture of safety

Meagan Anderson, IMPACT:Ability Manager
420 Pearl Street, Malden, MA 02148
781.388.4338
manderson@impactboston.org
www.PeopleWithAbility.org

Safety is the foundation of success.   Triangle’s IMPACT:Ability program teaches people with 
disabilities, schools, and nonprofits to understand and prevent abuse.

Studies conducted by the Massachusetts Department of Public Health, the National Institute of Justice, and numerous independent 
researchers show that people with disabilities are more likely to experience abuse than people without disabilities.
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Safety is the foundation of success.   Triangle’s IMPACT:Ability program teaches people with 
disabilities, schools, and nonprofits to understand and prevent abuse.

Studies conducted by the Massachusetts Department of Public Health, the National Institute of Justice, and numerous independent 
researchers show that people with disabilities are more likely to experience abuse than people without disabilities.

Our Programs

Safety and Self-Advocacy Classes 
Young adults with disabilities work with our highly trained coaches to learn how to use their voice and 

bodies to establish safe boundaries, discourage potential threats, and defend themselves in a 
moment of danger. Our talented instructors create realistic scenarios where students apply their skills 

and practice reporting any unsafe interactions to at least two trustworthy people afterward. 
IMPACT:Ability also partners with EPIC to provide self-advocacy training that empowers people to 

find their voice and establish independence.

Abuse Reporting and Response Classes 
IMPACT:Ability’s experienced training team equips teachers, nonprofit staff, and state employees to 
identify potential abuse, effectively report suspected abuse to proper authorities, and provide caring 

support and referrals for abuse survivors.

Private Lessons, Consent Training, and Organizational Consulting: 
Our services can be tailored to meet the need of anyone interested in fostering a safer 

community. IMPACT:Ability partners with self-advocates, families, and organizations to prevent abuse 
for people with disabilities. 

                                                                                     is an evidence-based initiative 
that helps youth develop the verbal and physical safety skills they need to live 
happy, healthy lives in the community. 

impact:ability
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Salem 105 communities throughout 
New England.

Triangle serves

Over 3,700 individuals in our 
various programs and services.

Our Employment Specialists and 
Job Coaches have assisted 

with 234 competitive 
placements for 315 of 

our clients who are 
actively seeking 

employment. 

9 residences in Massachussetts

4  locations in Greater Boston
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1311
59% male
participants

41% female
participants

Financials

volunteer hours 
served by our 
community partners. 

white/caucasian: 57%
black/african american: 10%

asian/pacific islander: 2%
hispanic: 9%

native american: .1%
other: 1%

undisclosed: 20.9%

Revenue

Expenses

Net

$ 9,037,722

$ 8,698,961

$ 338,761

9,037,722

$ 8,698,961

$ 338,761

Participant
Demographics



Our Success Stories

Nick has  always  possessed a keen ability to 
maximize every chance he is given. Throughout 
high school, Nick had a terrific work ethic, spending 
several mornings a week stocking and packing boxes 
at New England Coffee and volunteering with the 
Malden Court House. After Nick graduated in 2013, 
he was immediately connected with Triangle and 
referred to our School-to-Career (STC) program.
 
Despite the recommendation, Nick was most 
interested in Triangle’s sheltered work program. 
He strongly advocated for himself and was soon 
employed on our work floor. Nick 
thrived in his new position, and 
even took up additional paid 
employment with the Malden 
Department of Public Works in 
2015. 

Initially, Nick faced some 
difficulties with occasional 
emotional outbursts and had 
trouble maintaining focus in loud environments; 
however, as in other areas of his life, Nick decided 
to take charge. Through a conscious and resolute 
effort, Nick taught himself to channel his energy 
into his work and has since learned to regulate his 
emotions and be more at peace in a hectic setting.    

While Nick enjoyed all of his employment 
experiences, his true passion was ambulatory 
work. Nick was fascinated by ambulances, and 
over the years has translated this fascination 
into an  extensive bank of knowledge about their 
engine types, models, and more. This passion 
was finally turned into reality when Nick began 
volunteering at Cataldo in June 2015. His 
dedication, excellent work ethic, and persistence 
were immediately evident to the staff, and six 
months later, this volunteer position turned into 
a full-time paying job. Nick takes pride in helping 

things run smoothly at Cataldo, 
cleaning the   ambulances and 
performing other tasks that support 
their necessary first-response work.

Nick is an invaluable member of 
our Triangle community whose hard 
work and perseverance has enabled 
him to achieve his personal and 
professional goals. As a lifelong 

Malden Resident, Nick is very connected to the 
community. He would love to own a home and 
live independently in the place where he grew 
up. Considering Nick’s inclination to seize any 
opportunity  he is given, we are sure he will reach 
his goal. We are proud to call Nick a part of Triangle.

Nick

His dedication, 
excellent work 

ethic, and 
persistence were 

immediately 
evident to the 

staff 



Events

Triangle’s 45th Annual Celebration
Illuminate: Lighting the Path to New Expectations

April 28, 2016
For our largest event of the year, guests gathered at the Westin Boston Waterfront Hotel to 

celebrate 45 years of lighting the path to new expectations. The evening’s honorees included 
Senator Jennifer Flanagan, Representative Kay Khan, and Jon Hurst of the Retailers Association of 
Massachusetts. We were proud to have the chance to recognize these community leaders for their 

extraordinary accomplishments and their personal commitment to Triangle’s mission.
 

Swirl & Sip Second Annual Wine Tasting
December 8, 2015

Last winter, a small group of Triangle supporters gathered for a friend-raiser and a night of fine wine 
at Cinquecento in Boston’s South End. We spent the evening enjoying wine and hors d’oeuvres and 
hearing the remarkable stories of Triangle’s Career Pathways program participants. The funds raised 

from the event enabled six students to receive Culinary Arts credentialed training at Bunker Hill 
Community College.

 
The Spirit of Triangle Cookout

September 18, 2015
Triangle’s Annual Spirit Cookout provides an opportunity for all of Triangle’s staff and participants to 

come together and celebrate the year’s accomplishments. We were joined by volunteers and 
community guests to eat, celebrate, and present our Spirit of Triangle awards.

 
Triangle’s 23rd Annual Golf Classic

August 24, 2015
Triangle’s corporate and community partners gathered at the Pinehills Golf Club in Plymouth, MA 

last August to show their support. After a friendly round of golf, the players cooled off at our 
reception where they heard Kareem, an STC participant, share his story of his employment 

success at Bertucci’s.

Triangle hosts a number of events each year to recognize the commitment of our staff, the 
dedication of our community partners, and most of all the achievements of those we serve. 
Triangle’s events help us celebrate our accomplishments while raising funds for our programs.

Annual Celebration Spirit Awards Golf Classic





Boston Public Schools
Boston College School of Social Work

Buckingham Browne and Nichols School
Cambridge School of Weston

Chapel Hill-Chauncy Hall School
Department of Public Works, Malden

Groton School
Lawrence Academy

Lincoln Sudbury Regional High School
Massachusetts Hospital School

Middlesex School
Newton Country Day School

North Reading High School
Saugus High School
SEEM Collaborative

Shore Country Day School
Wellesley High School
Winthrop High School

thank you to our 
community partners



Our Supporters
ACT Leasing, Inc.

Action for Boston Community Development

Action Services

Acumen Consultants

Adelaid Breed Bayrd Foundation

Allegra C. Ford-Thomas Foundation

ALPI USA, Inc.

Armory Technologies Inc.

Aubert J. Fay Charitable Fund

Awkward Engineer Creations LLC

AZPAC Matching Program

Bank of America

Better Comfort Systems, Inc.

Biren Marketin, LLC

BJ’s Medford

BNY Mellon

Bob’s Discount Furniture

Bose Corporation

Boston Beer Company

Boston Help Desk

Brookline Bank

Buckley Brothers, Inc.

Capital Lease Group

Cataldo Ambulance Service

CCMS Lighting, Inc.

Century 21 Advance Realty

CFG Brokerage Network

Charles E. Harwood Trust

Christopher Reeve Foundation

City of Malden

Clarks Americas, Inc.

Combined Properties, Inc.

Costco Wholesale

Cox Transportation

Cummings Foundation

Darmody, Merlino & Co., LLP

DMS Express, Inc.

Dockside Restaurants

Feeley Brothers Roofing

Fidelity Management Trust Company

First Baptist Church of Malden

Friends of Paul J. Donato

G&G Mechanical, Inc.

G.D.S. Express

Galaxy Contracting, Inc.

Gilbert Company

Grant Thornton

The Great American Foundation

Howard C. Connor Charitable Foundation

HUB International

Irish American Track Club

J.B. Hunt

Kappy’s Fine Wine & Spirits

Kiwanis Club of Medford

Knights of Columbus Immaculate 
   Conception Council



KORN Design

KPMG

Liberty Mutual

M&M Transport Services, Inc.

Magellan Jets

Malden Housing Authority

Malden Transportation

Mass Mutual Financial Group

MAXIMUS Foundation

Medical Information Technology, Inc.

MountainOne

National Retail Systems, Inc.

National Sales Associates, Inc.

Northeast Arc Inc.

O’Connor & Drew, P.C.

Paschall Truck Lines, Inc.

PG Ventures, LLC

Philadelphia Insurance

Piantedosi Baking Company

Premier Transportation

Professional Fire Fighters of Massachusetts

Re/Max Prestige

Rental Associates Realty Trust

Retailers Association of Massachusetts

The Riordan Group LLC

Rockefeller Philanthropy Advisors

Ruderman Family Foundation

Salem Five Bank

Sam’s Services

Sanofi Genzyme Corporation

Schneider National, Inc.

Sherin and Lodgen LLP

Shore & Singer

Sidera Networks

So Reale Jewelry

Spillane Consulting Associates

State Street Corporation

State Street Foundation

Statewide Communications

Strategy Group, Inc.

Sullivan Tire

TA Associates

The TJX Companies

The TJX Foundation

TTS | WTG

United Way of Massachusetts Bay

Verizon Telecom Pioneers

Walsh Transportation Group

Waterfront Bar & Grill

Winxnet



Our Supporters
Aft, Jennifer

Alexander, L.M.

Allouche, Gil

Anderson, Grant

Aube, Patricia

Aube, Adrien

Aviles, Hugo

Azar, Mark

Bacik, James

Barbarossa, Susi

Barber, Cynthia

Barbieri, Anna

Basiliere, Mark

Bates, Jonathan

Beatrice, Jim

Beaumont, Carol

Bell, Jennifer

Beneitone, Janet

Bennett, Faith

Bishof, Michael

Black, Emilia

Black, Jessica

Black, Francine

Black Campbell, Arlyne

Blaquiere, Patricia

Bledsoe, Anne

Blum, Howard

Bogan, Nancy

Bosley, Elissa

Bradley, Hugh

Breed, Nancy

Briggs, Judy

Brokaw, Gloria

Bryer, Arlene

Buntrock, Ken

Busby, William

Capistrant, Sarah

Carbone, Randall A.

Carnes, John

Carstensen, Carol

Casey, Kerri

Champion, Gary

Chong, Walter

Christenson, Mayor Gary

Chu, Patricia

Church, Danielle

Clark, Mary

Coats, James

Collings, Richard Alfred

Conti, Dr. Phil

Corkery, Thomas

Cotter, William

Cox, Suzanne

Cromie, Victor



Curless, Abigail

Dalton, Peter

Day, Mark

Del Papa, Jeffrey

DeLussey, Erin

DeOliveira, Mark

Dervisevic, Amez

DiChiara, Joseph

Dillon, Theresa

DiMartinis, Joseph

DiPietro, Frank

Disch, Estelle

Doerr, John

Domey, Christopher

Donovan, Samantha

Emmerson, Susan

English, Ted

Enos, Keith

Evans, Diane

Farrell, Mike 

Ferguson, Rod

Finlay, David

Fischer, Frank

Fitzgerald, Evelina

Forti, Andrew

Fowler-Finn, Susan

Joslin, Kirk

Joyce, Dorothy

Julien, Sheila

Kabat-Zinn, Myla

Kahn, Bob

Karagianis, Gail

Kassa, Donna

Kassam, Altaf

Keaton, Emily J. 

Gilmartin, John

Glazer, Marjorie

Glenn, David

Gallagher, Christina

Gaudet, Carole

Gentry, Jeffrey

Giannetto, Gail Lowe

Gilbert, Lesli

Grondin, Michele

Guglielmi, Domenic

Gurrera, Arianna

Halleran, Paul

Halley, Kathryn

Harrell, Cheryl Dianne

Hattendorf, Johanna

Hayter, David

Hesse, Cara

Herbert, Joshua

Hodas, Ken

Holden, Steve

Hunt, Greg

Israel, Jason

Killeen, Jennifer

Kirwin, Luanne

Lafata, Frances

Landsman, Herb

Larson, Cindy

Lense, Britton

Lincoff, Nate



Our Supporters
Lindahl, Heather Melissa

Lisle, Jennifer

Lofchie, Corinne

Loftus, Kathleen

Loftus, Thomas

Logan, Josh

Luciano, Louis

Mackenzie, William

Malme, Robert

Mannetta, Mary Ann

Manoli, Vin

Mastascusa, Michael

May, Scott

McCaffrey, Kristine

McLeod, Diane

McMahon, Elizabeth

McManus, William

McPherson, David

Metivier, Paula

Middleton, Annie

Mieszczanski, Christopher

Miller, Bob

Miller, Robert

Miner, Timothy

Miner, Jeff

Moore, Julie

Moore, Keith

Moran, Michael

Muldoon, Debbie

Mulvey, Jorgina

Murnighan, John

Murphy, John

Murphy, Paul

Murphy, John

Muskopf, David

Nanos, Lynn

Nee, Coleman

Niemyski, Ann Marie

Nigro, Clarissa A.

Nimishakavi, Sheela

Nizamuddin, Suzanne

O’Brien, Christopher

O’Brien, Tina

Ofiesh, Andy

Ostrow, Maarit

Pacifico, Cara

Patrowicz, Isabel

Pelletier, Michael

Pereira, John

Petto, Mary

Pfitzner, Catherine

Popalo, Matt

Poulin, Nicole

Prasad, Raman

Quigley, Joan

Ravesi, Gloria



Redline, Diane

Reid-Cunningham, 
    Maureen

Rochenski, Walter

Rollins, Joan

Rossi, Joseph

Roy, Betty

Rudolf, Sarah

Sadick, Karen

Scharfenberger, Krista

Schiappa, Janice

Schneider, Steven

Scinto, Christopher

Scott, Lindsay

See, Lorraine

Shakhnovich, Elia

Silk, Robert

Snellings, Elizabeth N.

Sokolnicki, Kate

Speak, Jon

Spiro, Elaine

Stephenson, Nicole

Stone, Meg

Stouffer, Caroline Jane

Suresh, Lavanya

Sutherland, Autumn

Sweet, Jeffrey R.

Teehan, Kathleen

Terzino, Gina

Teehan, Kathleen

Terzino, Gina

Thompson, Robert

Thompson, Matt

Timberlake, Jassy

Tower, Lisa

Trask, Karen L.

Tribble, Robert

Vautour, Donald

Von Hippel, Jessie

Walch, Stephen

Walsh, David

Watts, Linda

Wells, Christine

Whitney, Jean

Wilson, David

Wronski, Stan

Yassen, Janet

Yuan, Weidong



Headquarters
420 Pearl Street

Malden, MA 02148
781.322.0400

Salem Branch
142 Canal Street
Salem, MA 01970

978.232.3933

Randolph Branch
9 Memorial Parkway
Randolph, MA 02368

781.885.3909

www.PeopleWithAbility.org

facebook.com/TriangleOrg                          twitter.com/TriangleInc

www.PeopleWithAbility.org


